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RE: Discussion Prompt 2

There are many different ways to motivate clients to improve their own health and well being. For some
people, they lack the education regarding eating properly and or various ways to relax or

socialize. Nurses use education as main point of discharge from the hospital or outpatient setting to
preserve their livelihood and recovery. The problem with education is that you can educate the client as
much as you want, but it is up to them to make a change in their own lives whether it is about health,
eating, substance abuse, the list goes on. Reminding the client that recovery is a slow process and will
not happen overnight is another key aspect of treatment and they should take steps to better health "one
day at a time" (Narcotics Anonymous, 2008). The family plays a huge role in bettering the patients
health as they are usually the people that cook for the client or have raised the client and the client will
hold a sense of respect for these people which can work for the work or better, Having the patient on the
same page with the client will greatly improve the chances of the patient making a change in their own
life as the family can also enable prior behaviors that are not in the patients best interest (Britt et. al,
2012).
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RE: Discussion Prompt 2

There are different key elements in motivating clients to improve health behaviors and outcomes. The
concept of acknowledging and acting upon change to improve health behaviors and outcomes have been
studied and applied to behavioral change theories. There are many different behavioral change theories
that address different elements that motivate a person to improve their health behaviors. The Health
Belief Model, by Irwin Rosenstock in 1966, had four main points in seeking health promotion
(Raingruber, 2017). These points are: perceived susceptibility of getting condition in contrast with
statistical risk, perceived severity and seriousness of condition and its consequences, perceived barriers
that interfere with and facilitate adoptions of a behavior such as side effects, time, and inconvenience,
and perceived cost of adhering to proposed intervention (Raingruber, 2017). The family, however,
contributes greatly to the client’s motivation to learn and improve overall health outcomes. The family
plays a great role by heavily influencing interest as well as acting as the motivation being getting better.
Many patients within the clinical setting want to get better so they can play with their kids again, or be
with their loved ones without the hindrance of a health problem. Moreover, Rosenstock's model takes
into account the individual being intrinsically motivated to seek these changes, while deciding if these
changes are worth the extra perceived effort.
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RE: Discussion Prompt 1

Indeed, I do believe that socializing with my colleagues is beneficial in creating a better learning
environment. As students, we're all in the same situation and going through the same process, thus
we come across similar hurdles, questions, and concerns. Through socialization, we become more
connected, grow a trusting relationship, and relate to each other more leading to more growth and
support for one another. Socialization while being nursing students is a part of the educational
process (Nesler et al., 2001).

In the future, as professionals, I believe that the same concept will apply to us working with other
nurses. It's beneficial for everyone working on a unit to socialize with one another because you get to
know each other on personal levels and by learning about one another you grow to trust each other.
Trust in any type of relationship, whether it be personal or professional, is absolutely essential.
Without socialization in the nursing profession can lead to negative outcomes, such as decreased
productivity or turnover (Nesler et al., 2001). I also believe that professional socialization can also
impact the relationship with our patients, as it will help grow our people skills.

Reference

Nesler, M. S., Ph.D., Hanner, M. B., Ph.D., RN, Melburg, V., Ph.D., & McGowan, S., Ph.D. (2001).
Professional Socialization of Baccalaureate Nursing Students: Can Students in Distance Nursing
Programs Become Socialized? Journal of Nursing Education, 40(7), 293-302. Retrieved from
https://learn.westcoastuniversity.edu/courses/1/OC_NURS440_201806SUI_OL-
9/db/_3494528_1/embedded/Professional Socialization of Baccalaureate Nursing Students.pdf.

Hide 1 reply (1 unread)




image4.png
Lea Thomas 2 hours ago
RE: Discussion Prompt 1

I feel that socializing with colleagues is beneficial in creating a better learning environment because
socializing contributes to different characteristics that help create a suitable learning environment.
According to Benes and Alpern, a positive learning environment consists of: feeling emotionally and
physically safe, members know they are valued and respected, have ownership and input related to work
structure and expectations, and there is a positive rapport amongst colleagues (Benes & Alpern, 2016).
Socializing with colleagues helps build a professional relationship amongst each other, which can be
built upon to add trust and a level of comfort that makes learning easy and unafraid to make mistakes.
Socializing with colleagues also increases a persons network, exposing this person to different
individuals that may have unspoken talents or training in various areas, adding the numbers of teachers
and things to be learned.
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